
Army Regulation 600-39

r a?
Personnel—General

Dual Component
Personnel
Management
Program

\\

\
\

Headquarters \
Department of the Army \
Washington, DC
12 November 1985 ThePantapoii Library

Rni 1A'»1

SimS

SimS

SimS

SimS



^CHANGE
AR 60O-39
Dual Component
Personnel Management Program

Change 1. This change—

o Updates office symbols of the U.S. Army Reserve Component Personnel and
Administration Center.

o MaXes other minor technical improvements.
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UPDATE Change Highlighting

The two techniques shown below are used to help readers
identify new changes in administrative publications.

UPDATE Cancel and Underscore Technique

1.
Text as it appeared in the last
UPDATE issue:

2.

Change text as it appears in this
UPDATE issue:

3.

Fresh text as it will appear in the
next UPDATE issue:

The quick brown fox jumped over the la/y The quick brown gray fox jumped ev#f on
dug. the lazy dog

The quick gray fox jumped on the lazy
dog.

UPDATE Tint Technique

1.
Text as it appeared in the last
UPDATE issue:

2.
Restructured change text as it
appears in this UPDATE issue:

3.
Fresh text as it will appear in the
next UPDATE issue:

Chapter 4
Hours of Duty

Section I
General

4-1. Authority
M a n a g e r s of a c t i v i t i e s e m p l o y i n g N A F l
personnel arc au thor ized to establish and
change the tours of d u l y CM" such employees
in accordance wi th this regulat ion.

4-2. Explanation of terms
a. Administrative Workweek. A period of

7 consecutive calendar days designated in
advance by the appropriaie official.

b. Basic workweek. The days and hours
w i t h i n t he adminis t ra t ive workweek for a
fu l l - t ime or for a pan-time employee dur ing
which an employee is expected IP he on du-
t > These hours may be scheduled as regu-
lar, i r regular , or ro ta t ing iour<- of d u t \ .

r l-'ull-tinn.' lour of duty. A basic weekly
lour consist ing of 40 hours of d u l y each
week.

Chapter 4
Alcoholic Beverages

Section I
Introduction

4-1. General
This chapter prescribes policies and proce-
dures for the use. control, and sale of alco-
holic beverages Army-wide.

4-2. Authority
Policies and procedures in this chapter are
developed under the following authority:

a. Section 6, 1951 Amendments to the
Universal Military Training and Service Act
(65 Stat. 88, 50 USC, App. 473) and DOD
Directive 1015.3-R concerning the use, con-
trol, and sale of alcoholic beverages on Ar-
my installations within the United States
(which includes the District of Columbia)
and Puerto Rico.

b. International treaties and agreements
as they pertain to alcoholic beverages
overseas.

Chapter 4
Alcoholic Beverages

Section I
Introduction

4-1. General
This chapter prescribes policies and proce-
dures for the use, control, and sale of alco-
holic beverages Army-wide.

4-2. Authority
Policies and procedures in this chapter are
developed under the following authority:

a. Section 6, 1951 Amendments to the
Universal Military Training and Service Act
(65 Stat. 88, 50 USC, App. 473) and DOD
Directive 1015.3-R concerning the use, con-
trol, and sale of alcoholic beverages on Ar-
my ins ta l la t ions within the United States
( w h i c h includes the District of Columbia)
and Puerto Rico.

6. Internat ional treaties and agreements
a* t h e y per tain to alcoholic beverages
overseas.
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Issuance Notice: This UPDATE issue
replaces the 12 November 1984 issue of AR
600-39. which should now be discarded.
Distribution: Distribution of this issue has
been made in accordance with block 383. DA
Farm 12--9A for Active Army, USAR and ihe
ARNG or by Subscription Card for users that
have submitted a subscription card for (his
regulation-
Subscription Information: Complete pan
one of the eutout subscription card, show ihe
total number of copies of AR 600-39 that you
need- Forward ilic cuioui subscription card to
your unit publications clerk. The unil
publications clerk must complete part two of ihtr
card by consolidating the unit's total
requirements and then mail it.
Resupply: Limned copies of th is UPDATE
publication art available from ihc Baltimore
Publications Center. To obtain copies, submit a
completed DA Form 4569 {L'SAAGPC
Requis i t ion Code SheeO
Editorial Comments: Thi<. UPDATE
publication contain* editorial comments- ma: arc
not in the original standard version These
comments were inserted when there was a need
10 c!arif> ;iic placement of an element of text
(for example, the location of a table) These
comments are set in bold italic type and enclosed
in parentheses.
Placement of Tables, Figures, Appendixes,
and "R" Forms:
• Full-page tables, figures, and appendixes {in
that order) in UPDATE publications are located
after the last chapter of these publications. Less

than full-page tables and figures will be placed
nearest the first cited reference in the
publication.

• All reprtxliicihle forms (R forms) included in
UPDATt publications air located at the back of
these publications and are in numerical sequence,
beginning wi th DA I;orms.
A Special Note About Forms and Local
Reproduction: Forms are one of the Army's
basic work tool-.. As ihe successful use of forms
is closely related iti the effective and efficient
handling of personnel art inns, the following
general information about locally repnxlucible
forms may bo helpful to Y O U :

• DA localK repuiducible forms are drsijinaled
w i t h the s u f f i x "R" as ;n DA Form XXXX-R.

• The j i i l r io.- i l) for local i i -prod- icuon of DD
Forms arid the i r use is civ en 1:1 the d i r e c t i v e .

• Sources for forms not .minor i / i \ l for local
reproduc t ion i e . sKvkcd I'or-ns. jre :he AG
pubhciuion- .criers .•>• a- su;ed in i!ic
a u t h o r i / r i g d - r e c s u e Since ::iesi- forms may
NOT be reproduccc. loc.i-K t : ic\ mi-.: he
reqiiis'.lioticJ

• The copies >i "R" :, i :n> ;:r :r;e hack o:'
pu 'Mlca l io i i s p r ime . : :n t I'OA I I .i;e !>'• vo.i:
i;se i:i r t u k i n c loiai lep 'oj . ic i ior : M.iu- :hem
pnntec: !hro:ig;i V;M;I forms Mar .acf t i i e t i t CIlTlcer
(f-'MO). In accordance w u r i -\R .MU I.
paragraphs 4 ?h and 1 2$-. liie 1MO rna>
au ihon/e t he r e p r i n J u c t i o n of ,i form in a
modified f( irm,u more conven ien t to local users
Those provision-. pennM h.ick-M-Kick p r in t i ng .

carbon sets, and continuous construction for
word processing use.

• AR 310-1. paragraph 4-28. also authorizes
overprinting of locally fixed processing
information. The idea behind this authorisation
to overprint is to reduce the amount of lime a
typist has to spend repeating local slandardi/ed
requirements

• The rules for procuring printing differ from
place to place; therefore, your FMO may not be
able to approve the priming. In such a case the
decision to overprint, or not to overprint, locally
required information would be made ai the
lowest level where pr iming decisions are made
The forms and local reproduction program oilers
you an opponuniiy to reduce your
administrative burden and (o save precious
nianh(V,ir> for vour u n i t .

0' ff A- ir, JP[;»'

am . ̂  :" •••«•

[c irtrr trtl i

i
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Headquarters
Department of the Army
Washington, DC
12 November 1984

Army Regulation 600-39

Effective 12 November 1984

Personnel—General

Dual Component Personnel Management Program

The original form of this regulation was pub-
lished on 12 November 1984.

This UPDATE printing publishes a Change 1
which is effective 12 November 1985. The por-
tions of the text that are revised by Change 1
are hiyhl.ghtpd in tnrs printing

By Order of the Secretary of the Army:

JOHN A. WICKHAM, JR.
General, United States Army
Chief of Staff

Official:

MILDRED E. HED9ERG
Brigadier General. United States Army
The Adjutant General

Summary. This regulat ion, which
policy for enlisted personnel and warrant of-
ficer personnel holding dual s t a t u s in both
t h e A c t i v e Army and '.he Army Reserve.
has been revised- This revision implements
HOD policy decisions concerning grade re-
s t r a in t s when appoint ing commissioned of-
ficers and provides guidance regarding
academic evaluation reports.

Applicability. This regulat ion applies to
A c t i v e Artm u n i t s worldwide. It does not
apply to Army National Guard ( A R N G ) or
l.'.S. Army Reserve ( I 'SAR) un i t s

Impact on New Manning System. This
regulation docs not contain information thai
;ifleets ihe New Manning System.

In te rna l control systems. This r egu la -
t ion is noi suh|_c_ci__io t h e requi rements of
AK 1 l_-j It does not contain in te rna l con-
t r o l provisions.

Supplementat ion. S u p p l e m e n t a t i o n of
i tns r e g u l a t i o n wand es tabl i shment of forms
other t h a n DA forms ure prohibited unless
prior a p p r o v a l is o b t a i n e d from the Com-
mander . I'.S. A r m y Reserve Components
P e r s o n n e l a n d A d m i n i s t r a t i o n Center
( A T T N : D A R C P P C ) . 9700 P a g e
Boulevard. St. Louis. MO 63132-5200.

Interim changes. In ie r im changes to this
regulation are not official unless they are au-
thenticated by The A d j u t a n t General. Users
w i l l destroy inter im changes on their expira-
t i o n da tes unless sooner superseded or
rescinded

Suggested improvements. The propo-
nent agencyresponsible for policies inof this
regulation is the Office of the Deputy Chief
of S t a f f for Pe r sonne l , DA (DAPF-
MPD-OP). Users are invited to send com-
ments and suggested improvements on DA
Form 2028 (Recommended Changes to
Publications and Blank Forms) directly to
the Commander, U.S. Army Reserve Com-
ponents Personnel and A d m i n i s t r a t i o n
Center (ATTN: DARC-PPC), 9700 Page
Boulevard. St. Louis, MO 63132-5200.
Distribution. Active Army, B; ARNG and
USAR, D.
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Section I
Introduction

1. Purpose
This regulation-—

a. Prescribes policies governing the Ar-
my's Dual Component Personnel Manage-
ment Program. This program allows the
Department of the A r m y (DA) to quickly
meet mobi l i za t ion r e q u i r e m e n t s th rough
procurement of t ra ined commissioned and
warran t officers from enlisted and warrant
officer (WO) ranks of the Regular A r m y
( R A ) .

h. Discusses r e s p o n s i b i l i t i e s , appoint -
r n e n l s , and career p l a n n i n g and manage-
m e n t ;> f these member s who ho ld d u a l
s l a l u s in both the RA and ihe L'.S. Army
Reserve ( U S A R ) .

2. References
Required and re la t ed publicat ions and refer-
cncrd and related prescribed and referenced
forms arc listed in appendix A

3. Explanation of abbreviations and
terms
Ahh: i . ' v i ; i iK> i i s ami special l e rms used in t h i s
r e g u l a t i o n are exp la ined in the glossary.

Section II
Responsibilities

4. Heads of Army Staff agencies
Ari : i \ S t a t V agency heads w i l l , w i t h i n i he i r
areas, set o b j e c t i v e ' s , programs, and i n s t r u c -
t i o n s ;u jic: ihe nios; benef i t horn :he Ar-
IK > ' s I) L I . - I Con: p o n c:~. : PC r s o n lu- j
Managemen t Program. P r imary responsible
'.ncs ,\:\- ii;s;:i:sM'd in ilv.s sec:tor:

5. Deputy Chief of Staff for
Personnel, DA (DCSPER BA)
T:u- IX'Sl 'KR !:as . ue ra l i respnnsih ih 'A for
Genera! Suit]" s-.ipemsion and coordina t ion
ol p lans , [vik'ies. and programs of Reserve
C o m p o n e n t s ( K C s ) n,i; o n a c t i v e d ; : l>
( A D i In a d d i t i o n , ihe DCSPLR w i l l —

:: F o r m u l a i c policies .nui p lans and cxcr-
c;sr C i c i i c f a l S'.afT superv i s ion lot ihe Dual
Component Personnel M a n a g e m e n t Pro-
pram T!m w i l l be done in coordination
w i t h o ther s'.af! agencies.

n. Srt cniena for mobil is ing dual compo-
nent members.

i Develop and issue guidance for order-
ing dua l component members to AD.

6. The Adjutant General (TAG)
TAG. th rough the Commanding General.
I1 S A r m y Reserve Components Personnel
and A d m i n i s t r a t i o n Center (CG. RCPAC).
wil l -

a. Appoint , accession, and promote dual
component personnel in their 1,'SAR status.

b. Issue mobilization orders in coordina-
tion with the CG, U.S. Army Military Per-
sonnel Center.

7. Chief, Army Reserve (CAR)
The CAR, through the Commander, U.S.
A r m y R e s e r v e P e r s o n n e l C e n t e r
(ARPERCEN), will—

a. Coordinate accessions and assign dual
component personnel in their USAR status.

b. Manage careers of dual component
personnel in their USAR status.

8. Commanding General, U.S. Army
Military Personnel Center (CG,
MILPERCEN)
The CG. MILPERCEN, in coordination
with the CG, RCPAC, and the Command-
er. ARPERCEN. w i l l advertise, procure,
and monitor t he Dual Component Person-
nel Management Program.

9. Commanding General, U.S. Army
Forces Command (CG, FORSCOM)
and Commanding General, U.S. Army
Training and Doctrine Command (CG,
TRADOC)
The CG, F O R S C O M . and the CG,
TRADOC. are responsible for general su-
pervis ion and t ra in ing of dual component
members in the Acme Component Army.

10. Commanding officers of dual
component members
These commanding officers wil l—

c. Employ members in their current AD
grades.

b. Place members in leadership roles to
develop t h e i r potential for service in a com-
missioned officer or WO status.

11. Custodians of Military Personnel
Records Jackets, U.S. Army (MPRJs)
of dual component members
These custodians wi l l—

a. Report members to RCPAC for acces-
sioning m'.o the USAR Control Group (Du-
al Component').

b. Admin is te r all Reserve personnel mat-
ters and submit evaluat ion reports. (See AR
{-:.-105, chap **.)

c. Assist the commanding officer in mak-
i n c max imum use of these members in lead-
ership and supervisory capacities.

a. Report changes to dual component
s ta tus IDA Pam hOO-8-2. procedure 2-29)
resul t ing from i n i t i a l appointment or com-
mission, promotion, or ending of dual com-
ponent s t a tu s .

i'. M a i n t a i n suspense roster for RA en-
l i s ted members holding USAR commissions
or WO appointments. This will ensure that
needed officer eva lua t ion reports (OERs)
are prepared- (See DA Pam 600-S. proce-
dures 5—16.1

Section III
General

12. Concept
DA mobilization needs for officers must be
met qu ick ly through procurement of trained

12 NOVEMBER 1985 UPDATE • AR 600-39

commissioned officers and WOs. Current
AD members are ready assets during times
of rapid expansion of the Active €om-
ponCTtArmy. They can be mobilized to as-
sume greater responsibilities quickly. Career
planning and management of dual compo-
nent members are vital to the use of these
assets in time of war or national emergency.

13. Eligibility criteria
The following members are eligible to apply
for dual component status;

a. RA WOs who have not been—
(1) Twice passed over for promotion.
(2) Otherwise released from AD or active

status because of failure to be promoted to a
higher commissioned grade.

6. RA enlisted persons in the Armed
Forces qualified under AR 135-100.

14. Grade on appointment
Appointment will be made in the grade of
second lieutenant unless the member quali-
fies for a higher grade under AR 135-100.

15. Role on mobilization
The Dual Component Personnel Manage-
ment Program supplements other programs
for qualified officers and WOs as needed to
fi l l authorized mobilization positions. The
program is designed to provide a trained
group able to perform assigned tasks once
ordered to AD.

16. Status on mobilization
USAR officers serving on AD in another
s t a tus wil l be processed as follows if they
are mobilized in their officer grades:

a. Enlisted members will be discharged
from their current AD status the day before
the i r reporting date of entry on AD as a
USAR commissioned officer or WO.

b. RA WOs will not be discharged. Their
WO status wi l l continue in an underlying
s ta tus They will return to WO status the
day following the date released from AD as
a commissioned officer.

17. Channels of command and
administration
AR 140-1 explains channels of command
and administration for the Dual Component
Personnel Management Program. Direct
c o m m u n i c a t i o n on ma t t e r s r e l a t ing to
USAR status is authorized between each of
the following:

a The CG. RCPAC.
b. The Commander, ARPERCEN.
c. The commander who keeps the mem-

ber's records.
d. The individual concerned.

18. Mobilization procedures
When full mobilization is declared, the first
officer in a dual component member's chain
of command having general courts-martial
jurisdiction will decide if a member is to be
mobilized in his or her USAR grade.

a. In deployed and early-deploying units,
members may be mobilized in their USAR
status to fill officer vacancies rapidly within
the organization. However, in non- or late-
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deploying units, dual component personnel
who are mobilized in their USAR status
will be considered available for Army-wide
reassignment.

b. In all cases, mobilization of dual com-
ponent personnel in their USAR status w i l l
be reported to MILPERCEN through the
Standard Installation/Division Personnel
System—Wartime network. Approving au-
thorities also will inform RCPAC (ATTN:
DARC-PR) of the reason for not mobiliz-
ing specific dua l component members.
MILPERCEN will inform the same office
when a dual component member is activat-
ed in his or her USAR status.

19. Grade restoration
During demobili/ation, members who were
mobili/ed in their USAR grade are author-
ized to return to t h e i r premobil i /at ion sta-
tus . The g u i d e l i n e for c o m p u t i n g grade
restoration wi l l be the average grade of the
member's year group. For example, an en-
listed member grade K5 is mobili/ed in his
or her USAR grade of second l ieu tenant . At
demobilization, if his or her year group con-
temporaries would have attained the rank of
E7, the member would be considered for
reenlistment as an F7. RA WOs who are
mobilized as USAR commissioned officers
wil l , on demobilization, revert to the i r RA
warrant grade; t h e v will be considered for
temporary appointment to the grade equal
to their year group peers.

Section IV
Personnel Actions

20. Appointment
a. AR 135-100 governs the appointment

of commissioned officers and WOs in t he
USAR. Commanders of major Army com-
mands normally are the appointing authori-
ty for appointments in the grade of second
l ieutenant . All other applications wi l l be
sent to the CG. RCPAC, for f ina l approval.

b. When the member, on appoin tment , is
not concurrently ordered to AD in his or
her Reserve grade, one copy of the appoint-
ment le t t e r will be sent to Commander,
A R P E R C E N (ATTN: BAKP-MSD-O
DARP- MSB-S). 9700 Page Boulevard. Si
Louis, MO 63132 5260. This copy wil l be
annotated with the date of acceptance. The
information will be used to accession the ap-
plicant into ihe USAR Control Group (Du-
al Component). The appointing a u t h o r i t y
wil l send a copy of the appointment l e t t e r
with oath of office to the following.

(1) HQDA(DAPC-MSR). ALFX VA
22332-0400, for Active Componcm WOs.

(2) Commander . U.S. A r m y E n l i s t e d
Records and E v a l u a t i o n Center (ATTN
PCRE FF). Fort Benjamin Hamson. IN
46*4^46249-5301. for A c t i v e 6tmr-
pone-ntArrny e n l i s t e d m e m b e r s (AR
640 10).

21. Promotion
o. Commissioned officers and WOs as-

signed to the USAR Control Group (Dual
4

Component) are nonunit officers whose pro-
motion in the USAR is governed by AR
135-155. Members normally are considered
for promotion in the calendar year before
the calendar year in which they are eligible.

b. Commanders and MPRJ cus tod ians
will—

(1) Ensure that these members are aware
that , for promotion in the USAR. they must
meet e l i g i b i l i t y requirements (AR 135-155.
tables 2-1 and 2-2). These include comple-
tion of careei development courses.

(2) Encourage enrollment in nonresident
courses of instruction and completion of ac-
ademic studies This wi l l a l low members to
tie compcti t iu- w i t h their USAR peers.

(a) The member must complete two cop-
ies of DA Form 145 (Army Correspondence
Course Enrollment Application) to enroll in
nonresident courses. They w i l l submi t the
completed forms t h r o u g h the i r u n i t com-
manders and MPRJ custodians for verifica-
t ion . The forms then wi l l be sent to the
school for fur ther processing.

(b> The member will send certificates of
completion of military or c i v i l i a n schoolir^
through the MPRJ c u s t o d i a n , for annota
non. to Commander. ARPF.RCEN (ATTN
BAKrP-MSB-eDARP-MSB S). 9700 Page
Boulevard. St. Louis. MO 03132-5200. The
cer t i f ica te w i i l he included m the officer ca-
reer management tile (OCMFi The O C M F
is maintained at the Officer Personnel Di-
rectorate. Mi l PFRCEN: the Office of The
Judge Advocate General; t he Office of the
Chief of Chaplains; or the Office of the S u r -
1:1-1 MI G e n e r a l , ;",ir each J u u l component
WO. and RCPAC. for each dual component
enlisted member (AR 140-241).

r. Eligible dual component members who
arc in t h e /one of c o n s i d e r a t i o n bv ;i
mandatory selection board w i l l submit phi
tngri inhs for Reserve officer promotion con-
sideration (Set- AR 135-155. chap 3 ) The
photograph ma\ be taken of the officer in
the service uniform in the capacity in which
serving on AH \\ also ma> he taken in the
service uniform as a Reserve commissionei:
officer or WO.

22. Branch or specialty transfers
Because of d u t y ass ignments in '.he A c t i v e
Com parent A r m y , d u a l componen t m e m -
bers may become bet ter qua l i f i ed in o t h e r
than their USAR assigned specialties or ba-
sic branches In such cases. A R P E R C L N
may i n v o l u n t a r i l y branch t r ans fe r or desig-
n a t e an a d d i t i o n a l specia l ty or both- The
member also m.iv make a request for a spe-
c i a l ty redesignation or branch transfer Send
the request along w i t h suppor t ing docu-
m e n t s to C o m m a n d e r . A R P E R C L N
(ATTN: BA-RP'MSD-ODARP-MSB-S).
at the address m paragraph 23M 1). Au thor i -
t y tor this request is AR 140-K).

23. Evaluation reports
a. RA and A r m y of t he U n i t e d States

( A U S ) WOs are rated under AR 623-105
On the basis of t h e i r s ta tus as USAR of-
ficers, no separate eva lua t ion reports are
required.
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6. Enl i s ted members ho ld ing USAR
commissions or warrants are rated under
AR 623 105, chapter 7. if they are in other-
than-s t t ident status.

( 1 ) R a t i n g officials w i l l prepare three
copies of the reports. Two copies wil l be
sent to Commander. ARPERCEN (ATTN:
DA.R11- MSB-eDARP MSB-S). 9700 Page
Boulevard. St. Louis. MO 63132-5260. The
third copv will be gi\en to the mem her.

(2) The Commander. ARPERCF.N, wil l
review and make needed corrections. The
Commander. ARPFRCLN, also will -

(a) Send one copy to the U.S. Army En-
l i s t e d Records and F v a l u a t i o n C e n t e r
(ATTN. PCRE-FS) tn r the official m i l i t a ry
personnel hie.

(b) Retain one copy in the OCMF
c. DA Form 1059 (Academic Evaluation

Report) is issued 10 enlisted members hold-
ing a USAR commission or warrant s t a tus
on AD as RA enl i s ted . These members also
must he on s luden t s ta tus enrolled in a
course scheduled for 60 calendar days or
more. The report w i l l he issued in t h r u AD
status at graduation or disenrollriien; from
the course of i n s t r u c t i o n . (Sec AR ( > 2 3 - l . )
The service member's mi l i ta ry personnel of-
fice ( M I L PO) wil l prepare four copies of the
DA Form 1059 After comple t ion by the re-
v i e w i n g of f ic ia l s , t h e M I I . P O wi l l send—

( ! ) 'I lie or iginal to Commander. U.S.
A r m y Fnhs ted Records and E v a l u a t i o n
Center (AT TV PCRF FS). Fort Benjamin
Harnson. IN 46249-5.WI The form w i l l be
filed i:i the enl is ted o f f i c i a l m i i i t a f v person-
r.c: file.

( 2 ) O 11 c c o p y t o Com m a n d e r .
A R P F R C L N ( A T T N : F3ARP-MSft~e
DARP MS1J-S). <)7(X) Page Boulevard. Si
Louis . MO' ( )3132 -5 : f> ( ) . fo r f i l i n g in t he
OCMF

(3) One copy to '.he service member .

24. Security requirements
A favorable Nat iona l Agency Check, con-
ducted under AR 381 -0. is required for all
commissioned ofl'u'ers and WOs A check of
personnel records for dua l component mem-
bers w i l l he done lo ensure tha t members
possess v a l i d security clearances. This wi l l
ensure t h a t members a r c readi ly a v a i l a b l e
for m o b i l ; / a l i o n .

25. Orders
a. One copy each of the following orders

on dual component members wi l l be sent to
C o m m a n d e r . A R P I . R C E N ( A I T N":
BAK-P-MM* -QDARP MSB-S). 97lK» Page
Boulevard. St. Louis. MO 63132-5260

( 1 ) Orders lhat affect a member's Act ive
€~-ffmprmrniArmy grade or Reserve s ta tus .

(2) Chanpc-of-slat ion order (for locator
use).

b. The member's MPRJ custodian wil l be
given one copy of any order issued al
ARPERCFN t h a t alTecis his or her dual
component s t a tus .

26. Accessions to Active Components
Information on USAR status is a vital part
of enlistment records. Failure to enter this
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information properly in item 25 on the DD
Form 1966-Series (Application for Enlist-
ment-Armed Forces of the Uni ted States)
may prevent inc lus ion of members in t he
Dual Component Personnel Management
Program.

27. Personnel qualification records
The MPRJ custodian wi l l ensure that cor-
rect informat ion about USAR status is en-
t e r e d on DA F o r m 2 ( P e r s o n n e l
Qualification Record—Part 1) in items 34
and 40. This is done under AR 640-2 1.
chapter 2.

28. Suspension of favorable
personnel actions
If favorable personnel actions are suspended
against dual component members under AR
WK)-."1, f avo rab le personnel ac t ions in Re
serve s ta tus also must be suspended. In ad-
d i t ion to the d i s t r i b u t i o n required by AR
600-31, the member's commander w i l l pre-
pare one copy of each DA Form 2t>K (Re
port for Suspension of Favorable Personnel
Actions) . I n c l u d e i n t e r i m and f i n a l reports
R e p o r t s w i l l he s e n t t o C o m m a n d e r .
A R P E R C F N (ATTN: IMR-P-MSB <>
DARP-MSB S). 9700 Page Houlevard. Si
Finns. MO 6*1 -2-5260.

29. Elimination
When retention is not in t h e best interest of
the service. USAR officers may be e l i m i n a t -
e d u n d e r r u l e s a n d procedures i t ; A R
I . ' 5 -175

.;. The comm.imier of .; J(.-i' corripo;:cr:!
member w i l l ensure t h a t tin- member ma-is
the high standards desired for retention in
t h e U S A R . ' I h e commander w i l l i n i t i a t e
e l i m i n a t i o n ac t ion if required

P. Reasons iha i uodc cause ,i member u >
lose his or her USAR s ta tus do not a lways
lequire te rmina t ion of AD But e l iminat ion
from the Acme C'omprmfntArmv at the
recommendat ion of a boaid o!'officers nor -
ma l ly rcsi i l is ; M ic rn i i f . a ' ion -'I USAR bt; t! i :s
as vvc i l .

c. Dual component members who are not
icconmiended for promotion in the i r enlist-
ed status or selected for r e t en t ion under the
A c i i v e Component Enl is ted Q u a l i t a t i v e Rc-
i c n t i o n P r o g r a m v v ; l l be cons ide r ed K M
e l imina t ion .

30. Removal from active Reserve
status
Certain parts of AR 140- !0. chapter 3. ap-
ply to dual component members. Action to
remove memlx'rs from thei r active Reserve
status normally is iak.cn by the cusiodi-.m of
t h e m e m b e r ' s M P R J or t h e C ' ( . i .
M I L P E R C F N This can be done by u dis-
charge or t r ans fe r to the Retired Reserve if
the member is eligible and the member re-
quests transfer. Primary reasons for removal
are listed below

a. Medical disqualif icat ion for retention
b. Two nonselections for Reserve promo-

tion to the grades of chief WO. W3; chief
WO, W4; captain; major; or l i eu t enan t
colonel.

c. A t t a inmen t of maximum authorized
age.

d. Failure to complete military school re-
quirements within the prescribed t ime after
promotion.

31. Separation
On separation from an RA or AUS status,
dual componen t members normal ly will
t ransfer or revert to a USAR control group.
Transfer activities will ensure that correct
action is taken to prevent erroneous dis-
charge of dua l component members from
their USAR status.

32. Retirement
Various l aws govern re t i rement of dual
component members.

u. WOs or enl i s ted members may ret ire
v o l u n t a r i l y in a commissioned officer status
(sec .VHl, t i t l e 10. United States Code).
They must, however—

( 1 ) Ha \ e completed 10 years of act ive
commissioned service ;n the i r ove ra l l total
of 2!) years act ive Federal service.

(2) Hold a USAR commission at the
t ime of ret i rement.

t\ F : ; l i> icd members holding a USAR
WO s K i t u s may re t i r e in a WO grade (sec
1293. l i t it1 HI. United States Code).

r. On completion of 30 years of service.
the member may be advanced to the highest
grade s a t i s f a c t o r i l y held whi le s e r v i n g on
AD a-- dcterrrr.ned bv ; f i e Secretary of the
A r m y (sec 3^61. t i t l e I". U n i t e d Slates
Code) lThe 30 years of service consists of
act ive Federal service plus t ime on the re-
t i red list )

d. AR <i35- :OU. AR 635-20C. and DA
Pan-, 600- 5 e x p l a i n more about advance-
ment on the retired list

Section V
Management

33. Career guidance
a. The dual component member's career

deve lopmen t is controlled by three separate
managers F'.aoh oiu- must func t ion under
established policies and career pa t te rns to
provide a satisfying mi l i ta ry career for the
member These managers are listed Mow.

( M C u s t o d i a n o f t h e OCMF' (see
glossary i

(2) Un i t commander, w h o ensures proper
use of the member in his or her AD grade
and evaluates performance. The commander
should cmphasiie t h i member's po ten t i a l to
produce be t t e r resu l t s

( 3 ) D u a l c o m p o n e n t m e m b e r . T h e
member—

(a) Is responsible for seeking opportuni-
ties to develop his or her own specialty-re-
lated t a l en t s and ski l ls .

(b) Should seek guidance from other des-
ignated managers, when necessary, to en-
hance his or her career
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b. DA Pam 140-1 applies when possible
and if consistent with the AD assignment.

34. Assignment
Assigning of dual component members in
an AD status follows normal career pro-
gression for that status. Commanders and
other supervisors should—

a. He aware tha t these members have rec-
ognized abilities, attitudes, skills, and poten-
t i a l for development at a higher level of
responsibility.

b. (Jive these members tasks that are
consistent with uni t requirements and that
w i l l permit comprehensive, objective evalua-
tions. These tasks must—

(1) Enhance the member's potential.
(2) Develop resourcefulness and

ini t ia t ive.
(3) Relieve leaders of duties that may be

given to dual component members.

35. Active duty
The ultimate goal of dual component mem-
bers should be to serve on AD in the high-
est possible grade in order to increase their
c o n t r i b u t i o n to the Army. Procurement
programs normally are announced through
DA circulars. Eligible candidates should be
encouraged to apply.
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Appendix A
References

Section I
Required Publications

AR 135-100
Appointment of Commissioned and War-
rant Officers of the Army (Cited in paras
13, 14, and 20.)

AR 135-155
Promotion of Commissioned Officers and
Warrant Officers Other t han General Of-
ficers. (Cited in para 2 1 . )

AR 135-175
Separation of Officers. (Cited in para 29.)

AR 140-1
Army Reserve: Mission. Organization, and
Training. (Cited in para P.)

AR 140-10
Army Reserve: Assignments. At tachments .
Details, and Trur.stvrv vCiied in paras 22
and 30.)

AR 381-20
U.S. Army Counter-intelligence (C!) A c t i v i -
ties. (Cited in para 24 1

AR 600-3J
Suspension of F a v o r a b l e Personnel Ac t ions
for Military Personnel in National Secuntv
Cases and Other Investigations or Proceed-
ings. (Cited in para 28.)

AR 623-1
Academic Eva lua t i on R e p o r t i n g System.
(Cited in para 23 . )

AR 623-105
Officer Evaluation Report ing System. (C:;ed
in paras 11 and 23.)

AR 640-2-1
Personnel Records and Identification of In-
dividuals—Personnel Qualification Record
(Cited in para 27.}

DA Pam 140-1
U.S. Army Reserve Off icers Professional
Development and U t i l i s a t i on . (Cited in para
33.)

DA Pam 600-8
Military Personnel Management and Ad-
ministrative Procedures. (Cited in para 11.)

DA Pam 600-8-2
Standard I n s t a l l a t i o n / D i v i s i o n Personnel
System (SIDPERS) Mi l i t a ry Personnel Of-
fice Uevel Procedures. (Cited in para I I . )
6

Section II
Related Publications

Duplications a'e metuiy sources o1

i-Mormaiio-. ~he use' does no; nave ;o -oad mem to
i.n(j<?rstand ih

AR 140-241
Army Reserve Personnel Records.

AR 635-100
Personnel Separations: Officer Personnel.

AR 635-200
Personnel Separations: Un l i s t ed Personnel.

AR 640-10
Ind iv idua l Mi l i ta ry Personnel Records.

I)A Pam 600-5
Handbook on Retirement Services for Ami)
Personnel and Their Families.

Section III
nefereneedPrescribed Forms

DA Form 2
Personnel Qua l i f i ca t ion Record — Pa r t 1.
(Cited in para 27.)

DA Form 145
A r m y Correspondence Course Fj i ro l lment
- \ppl ica t ion. (Cited ;n para 21 )

DA Form 268
Rcpor: for Suspension oi F a v o r a b l e Person-
nel Actions. (Citec in pura 2X )

DA Form 1059
Service School Academic F.valuation Re-
port (Cited in para 23 )

1)1) Form 1966-Series
A p p l i c a t i o n for Enhs:::u-:-i Armed Forces
of t h e U n i - e d States. I Ci ted i r . par.i 2 ( v i

Section IV
RelatedReferenced Forms

DA Form 67-8
U.S A r m y Off i ce r L v a h i i i i i u i i Repor t
rOFK-j

DA Form 67-8-1
Officer E v a l u a t i o n Report Support Form.

DA Form 67-8-2
Senior Rater Profile Report Officer Evalua-
t ion Reporting System.

DA Form 1290
Warrant Officer's Commission.

DD Form IA
Officers Commission.
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Glossary

Section I
Abbreviations

AD
active duty

ARNC
Army National Guard

ARPERCEN
U.S. Army Reserve Personnel Center

AL'S
Arm) of the United States

cc;
Commanding General

DA
Departmenl of the Army

DCSPER
Dcpu'.v Chief of S i a f l ' f o r Personnel

MILPERCEN
U.S. Army M i l i t a r y Personnel Center

MPRJ
M i l i t a r y Personnel Records Jacke t . U.S
Arm\

OCMF
o f f i c e r career ir .arugenien- t i l e

OFR
officer evaluation report

RA
Regular Army

RC
Reserve Component

RCPAC
U.S. Army Reserve Components Personnel
and Adminis trat ion Center

USAR
U.S. Army Reserve

WO
war ran t officer

Section II
Terms

Officer career management file
File that contains, among other papers, a
duplicate copy of each OF.R prepared.

l.'SAR Control Group (Dual Component)
U n i t set up at RCPAC for control and sta-
t i s t i c a l a c c o u n t i n g ol" d u a l componen t
members.

Active duty
Full-t ime duly in active military service of
the United States, other than active duty for
training.

Dual component personnel
RA or AL'S enlisted or WO members serv-
ing in tha t capacit) on AD; have been ap-
pointed and s imultaneously hold status as
Reserve commissioned officers or WOs.
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Fill out Detach.

Place in envelope and mail to...

Army UPDATE Publications
800 West Church Road
Mechanicsburg, PA 17055-3198

Instructions for completing the
subscription card in this volume.

PART 1: This section is for internal use
withm your unit.

PART 2:
Publication Account Number
(Insert 5-digit account number. The f i r s t
block will be a letter and each succeeding
block will be a number.) If you do not
have an established account and wish to
open one, complete DA F-orm 12

Quantity Required
(Insert total number of copies your unit
requires.)

Name/Address of Unit
(Insert full name, address, and /ip code
as it appears on the sdheis that YOL
recede on mailings f rom the Ba't more
AG PuDl;cat.ons Center i

Subscription Information: Valid account
holders must submit the enclosed subscrip-
tion card if they want to either increase
or decrease their present quantity.

Resupply: Limited copies of this UPDATE
publication are available from the Baltimore
Publications Center Complete DA Form
4569, USAAGPC Requisition Code Sheet
accordingly.

Army UPDATE Publications Subscription Card

AR 600-39____________________________

PART 1. FOR COMPLETION BY USER OF PUBLICATION
Record copy requirements for your section Pass card To unit
publication clerk for consolidation of total subscription
requirement.

Name of section. Number of copies desired
for section use.

PART 2. FOR COMPLETION BY UNIT PUBLICATION CLERK
Use one of these cards to consolidate all section requirements into
one unit subscription, then mail immediately.

PUBLICATION ACCOUNT *o

L^_j n L
H , : ) '. t

12-14 oo:n
•

. ^1
1

Publications Clerk.
These
blocks
MUST
be
filled

Unti Name and Addr

DA FORV 12-13. F - h B R U A R Y 198b

SimS

SimS

SimS



oo

PENTAG
O

N
 LBR

A
R

Y

CMCO•*ooza

0001153366

SimS

SimS


	Dual Component Personnel Management Program
	SUMMARY of CHANGE
	Section I Introduction
	Purpose
	References
	Explanation of abbreviations  and terms

	Section II Responsibilities
	Heads of Army Staff agencies
	Deputy Chief of Staff for Personnel, DA (DCSPER BA)
	The Adjutant General (TAG)
	Chief, Army Reserve (CAR)
	Commanding General, U.S. Army Military Personnel Center (CG, MILPERCEN)
	Commanding General, U.S. Army Forces Command (CG, FORSCOM) and Commanding General, U.S. Army Training and Doctrine Command (CG, TRADOC)
	Commanding officers of dual component members
	Custodians of Military Personnel Records Jackets, U.S. Army (MPRJs) of dual component members

	Section III General
	Concept
	Eligibility criteria
	Grade on appointment
	Role on mobilization
	Status on mobilization
	Channels of command and administration
	Mobilization procedures
	Grade restoration

	Section IV Personnel Actions
	Appointment
	Branch or specialty transfers
	Evaluation reports
	Security requirements
	Orders
	Accessions to Active Components
	Personnel qualification records
	Suspension of favorable personnel actions
	Elimination
	Removal from active Reserve status
	Separation
	Retirement

	Section V Management
	Career guidance
	Assignment
	Active duty

	Appendix A References
	Glossary



